UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA
WEST PALM BEACH DIVISION

CASE NO. 04-80611-CIV-RYSKAMP/VITUNAC

LINTON LEBLANC, | A
FILEDDML_\_/ .C.

Plaintiff,
vs. NOV 17 2005
COASTAL MECHANICAL SERVICES, LLC SLARENCE DT, .

S.D. OF FLA. - W.P.B.

Defendant.

VERDICT

Do you find from a preponderance of the evidence:

1. That the Plaintiff was subjected to a hostile or abusive work environment

because of his race?

Answer Yes or No 'U 0

2. That such hostile or abusive work environment was known by and permitted

by a supervisor with immediate or successively higher authority over the Plaintiff?

Answer Yes or No A/ O

3. That the Plaintiff suffered damages as a proximate or legal result of such

hostile or abusive work environment?

Answer Yes or No /\/ O

NOTE: If you answered “No” to any one of the preceding three questions, your verdict is
for Defendant. Do not answer any more questions and sign and date this form.
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4. That the Plaintiff unreasonably failed to take advantage of any preventive or
corrective opportunities provided by Defendant to avoid or correct the harm?

Answer Yes or No

NOTE: If you answered “Yes” to Question 4, your verdict is for Defendant. Do not answer
any more questions and sign and date this form.

5. That the Plaintiff took advantage of the preventive or corrective opportunities
provided by the Defendant and the Defendant then responded by taking reasonable and

prompt corrective action?

Answer Yes or No

NOTE: If you answered “Yes” to Question 5, your verdict is for Defendant. Do not answer
any more questions and sign and date this form.

6. That the Plaintiff should be awarded damages to compensate for emotional

pain and mental anguish?

Answer Yes or No

If your answer is Yes, in what amount? $
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